
OREGON MILITARY DEPARTMENT 
DCSPER-AGR 
PO BOX 14350 

SALEM, OREGON 97309-5047 
DSN 355-3549 COMM (503) 945-3549 

 
 

ANNOUNCEMENT NUMBER: 06-02 
 

BRANCH OF SERVICE:  ARMY                        ISSUE DATE:  13 January 2006 
                                                                           CLOSING DATE:   12 February 2006 
                                                                               BOARD DATE:   TBA 
 
HIGHEST MILITARY GRADE AUTHORIZED:  CW4  / MOS:  155A 
 
POSITION TITLE:  Active Guard Reserve (AGR) – Fixed Wing Instructor Pilot   
(POSITION IS OPEN FOR:  Male and Female) 
 
ORGANIZATION:  Oregon State Army Aviation Office, Salem, Oregon   
MTOE Position –  47 OSA -or- A (-) / 249 AVN 
 
FIRST AREA OF CONSIDERATION:   ARNG Active Guard Reserve (AGR) Vacancy 
Announcement. Current qualified aviators of the Oregon Army National Guard.  
 
SECOND AREA OF CONSIDERATION:  Current rotary wing aviators of the Oregon Army 
National Guard.   
 
QUALIFICATIONS REQUIRED: Applicants must be Fixed Wing Multi-engine qualified or 
capable of completing the Fixed Wing Multi-engine qualification course within one year of 
being selected. Applicants must be Fixed Wing Instructor Pilot qualified or capable of 
completing the Fixed Wing Instructor Pilot Course within one year of being designated Fixed 
Wing Pilot-in-Command (IAW AR 95-1, paragraph 4-26b).  Applicants must meet the initial 
eligibility requirements of AR 135-18, Chapter 2, The Active Guard Reserve (AGR) program. 
  
QUALIFICATIONS DESIRED: Applicant should be a designated Pilot-in-Command of either 
rotary wing or fixed wing Army aircraft.  Previous qualifications as an Instructor Pilot or 
Aviation Safety Officer are desirable. 
 
DESCRIPTION OF DUTIES:  Perform duties as Instructor Pilot / Pilot-In-Command in an 
Army Fixed Wing airplane under tactical and non-tactical conditions.  Train and evaluate fixed-
wing aviators in accordance with the Aircrew Training Manual.  Operate fixed wing aircraft 
during all types of meteorological conditions during day and night conditions.  Transport 
passengers or cargo for military purposes.  Plan flights; determine aircraft performance factors 
such as allowable takeoff and landing weight, useful load, fuel requirements, route, and all other 
necessary information required to safely complete the mission.   
 
 



DESCRIPTION OF DUTIES (Continued): 
 
To coordinate mission requirements must be capable of effective written and oral 
communication.  Serve as the principal advisor to the commander on all matters regarding 
aviation safety.  Conduct pre / post-mission briefings and complete required paperwork 
associated with both training flights and Operations Support Airlift (OSA) missions.  Perform 
JALIS data input/retrieval.  Perform administrative duties including military and non-military 
correspondence, requests for orders, reports, directives, SOPs and similar material.  Operate 
office automation equipment.   
 

IT IS THE RESPONSIBILITY OF THE INDIVIDUAL SOLDIER TO INSURE THEY 
ARE FULLY QUALIFIED FOR THE POSITION.  REFERENCE AR 135-18 

 
1. AGR CONDITIONS OF EMPLOYMENT. 
 

a. This position is filled under the Active Guard/Reserve (AGR) Program, Title 32 USC 502(f).  Title 
32 tours in the Oregon Army National Guard are programmed for a period not to exceed 20 years Active 
Federal Service. 

 
 b. Applicants with more than 13 years active federal service or are within 5 years of mandatory 
removal require a waiver from the Chief, National Guard Bureau. 
 

c. Applicant will be assigned to a compatible position within the unit of employment. 
 

d. Applicant will meet the height and weight requirements of AR 600-9. 
 

e. Applicant will be qualified in the required MOS in accordance with DA Pam 611-21.  
 

f. Applicant will meet the medical eligibility requirements in AR 135-18 Chapter 2, and AR 40-501  
Chapter 4 and 5. 
 

g. Applicant must meet military education requirements as outlined in AR 135-18, Chapter 2 and  
AR 95-1. 

 
 h.    Active Duty Warrant Officer’s non-selected for promotion as not fully qualified on latest 
consideration by a promotion board by HQDA “are not eligible” to apply for this position. 
 
2. APPLICATION PROCEDURES. 
 

a. AGR soldiers will submit a current copy of the following: 
 

(1) DA Form 705 current, with past three scores along with certification of height and weight, 
DA 5500-R / DA 5501-R. 

(2) PQR, current within 30 days 
(3) Last 3 OERs, as applicable 
(4) Flight Physical/ Retention physical. Reference: AR 40-501, chapter 4 
(5) Memorandum of approval for transfer from battalion and brigade of current assignment. 
(6) Military / Civilian Biographic Sketch 
(7) Verification of flight hours 
(8) DD 369, Police Record Check 



APPLICATION PROCEDURES (continued): 
 
 

b. All other soldiers will submit a current copy of the following: 
 

(1) NGB 34-1, dated Oct 2002 
(2) DA Photograph in Class A uniform, within 12 months. 
(3) DA Form 705 current, with past three scores along with certification of height and weight, 

DA 5500-R / DA 5501-R. 
(4) Personnel Qualification Record (PQR) 
(5) DD214 / NGB 22, Verification of Active Duty service  
(6) Last 3 OER’s, as applicable 
(7) Letters of recommendation. 
(8) Military / Civilian Biographic Sketch 
(9) Verification of flight hours 
(10) DD 369, Police Record Check 
 
 

c. Current Technicians applying for this position require a letter of approval to change employment  
programs.  Applicants will contact Human Resources Office (HRO) for assistance. Reference:  Command 
Policy Memorandum #131 (Joint) Limitation on Change of Status Between the Technician and AGR 
Career Programs, dated;  7 Sep 05. 
 
3. All applications will be forwarded to:   

Oregon Military Department 
ATTN:  DCSPER-AGR 
P.O. Box 14350, Salem, OR 97309-5047 
 

(Do not staple or paperclip applications. Do not submit in Binders, Manila Folders are preferred.) 
 

 
4. EQUAL EMPLOYMENT OPPORTUNITY.  All applicants will be given consideration without  
regard to race, color, religion, sex, national origin, politics, marital status, or age.  Applicants must meet 
the regulatory requirements of assignment to the military unit indicated. 
 
5. LAW ENFORCEMENT BACKGROUND CHECK.  A law enforcement background check is  
required prior to appointment to this position.  Your application is authorization for this agency to 
conduct the necessary review. 


